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Page 6 INDEPENDENT 

Independent Interview 

Jeffrey Caroll and The New B.S.U. 
By John A. Salerno 

Jeffrey Caroll is the President of 
the Black Student Union (B.S.U.) 
The organization often acts as a sort 
of "watch-dog" agency for the ad­
ministration and Student Organiza­
tion. The Independent recently met 
with Mr. Caroll in the B.S.U:s sparse~ 
ly furnished offices. Mr. Caroll 
spoke frankly about the new focus 
of the B.S.U., Student Organization 
and the administration . Thus far, in 
~ddition to Jeffrey Caroll , the In­
dependent has interviewed Mark 
Goodman. In the future we will be 
interviewing other prominent 
members of our campu s. 

INDY: What is the Black Student 
Union? 

JEFF: It's a special interest group; 
it always has been a specia l interest 
group. It 's a Union of black 
students-by black students, I mean 
African-American students. 

INDY: I've never understood that 
classification for instance; would 
that include students of Haitian 
decent? 

JEFF: Well, African-American 
refers to people who came from 
Africa to America and were of pure 
African decent. They came to 
Ameri ca and through inter­
marriages and inter-relations we've 
lost out culture and become 
Ameri cans, just like Italians and 
Irish people became Americans. It's 
a kind of mixing bowl cul ture. There 
are no true Americans except the in­
digenous people who were here 
before everyone else. 

INDY: If you are a special interest 
group, who are your consti tuents? 

\E.FF, We\\, our members- but 
also w e try to cover the interests of 
all black students. 

INDY: What are the most impor­
tant concerns of the B.S.U. right 
now? 

JEFF: We want to be the best stu­
dent union, which I think we've 
already accomplished. The B.S.U. is 
the largest special interest group on 
campus. 

We put on a lot of programming 
which is attended by a large percen­
tage of our members and of the out­
side community. Our fundraisers 
make a profit. We also put on a lot 
of very educational programs which 
I think outweigh a lot of others on 
campus. 

INDY: You seem to have quite a 
bit more programming than last 
year. Why is that? 

JEFF: This year we have a lot more 
money. The B.S.U. is not fighting. 
We Were in battle last year-we 
were actively going to Board of 
Trustees meetings and debating 
with everybody from the President 
of Student Organization down. That 
resulted in a lack of programming. 

This year we are in a different type 
of environment. Even though we 
had problems with our budget in 
the beginning of the year. Our funds 
were not released until late in the 
semester, and they were suspended 
in November. 

We are still actively battling Stu­
dent Org. But I'm President-and 
things are different. A lot of people 
have come back to the B.S.U. this 
year. Who wants to be in an 
organization that 's constantly 
fighting, people were always under 
attack. Last year wasn't a friendly en­
vironment for people in the B.S.U. 
or ot!tside of it. We gained members 
and we lost members. This year 
we're gaining members. There's no 
reason for peop le to Si:IY " I don't 
want to be a member of the Black 
Student U_nion." That's why we have 
more programs. 

INDY: Let's go on to something 
else now. How do you feel about 
scholarships for funded groups? 

JEFF:Well last year there was a 
decision by the Board of Trustees to 

have funded group scholarships 
based on the President and I fee l 
that being the largest special interest 
group I feel that I'm confronted 
about things just as much as Mark 
Goodman. Now, if I'm confronted 

-as much as the Student Org. Presi­
dent, then my word, or my job im­
portance is just as good as their 
secretary or even their treasurer or 
a class president-people who get 
a st ipend. 

INDY: So what do you feel should 
be done? 

JEFF: I definitely agree with the 
Board of Trustees. you have to agree 
with them . I would be foolish to_ 
disagree with them . I do support 
group funded scholarships. 

INDY: So do you think you 
should get an equal scholarship 
with Mark Goodman? 

JEFF: I feel that it's the person in 
the position and not the position. 
If Mark Goodman was doing a good 
job in his position there wouldn't be 
a need for a Black Student Union. 
Bob Maslo (Director of Housing) 
wouldn't need to say, "Jeff take care 
of your people," because if that's not 
a solely racist statement, then what 
he's saying is being president of an 
organization with a large member­
ship that some part of your member­
ship can take control of your 
membership. 

Then what he should say to Mark 
Goodman is, "you' re the President 
of Student Organization, which al l 
students belong to, Mark, take con­
trol of your students." It's a little dif­
ferent. The position of Student 
Organization has certian clout, but 
it 's the person in the position who 
acquries all of that clout and I thi nk 
if there was a different person in the 
position then there wou ldn't be a 
need to hear from him. 

INDY: How about the Task Force, 
How well has the Task Force been 
implemented? 
· JEFF: This is just speaking from 
my perspective, because I don't 
make statements without talking to 
my executive board. 

I reported to the Board ofTrustees 
that a lot of things have not been im­
plemented properly, a lof of things 
haven't been implemented at al l. I 
don't have a list with me right now. 
I think it could be better. I think the 
task force decisions cou ld be bet­
ter implemented-I don't think they 
were done as well as they could be. 
I don't even think it's just as far as 
the B.S.U. is concerned, although 
B.S. U. is the only one that 
recogn izes these problems; the on­
ly one who really speaks out. 
Sometimes Memorabilia and some 
of the other groups speak out, but 
I don't know why the B.S.U. is the 
only one who notices these pro­
blems, because I think they are pro­
blems effecting everybody. 

INDY: Well , can you give me any 
specific examples of the problems 
effecting the Task Poree proposals? 

JEFF: Most recently, a group call­
ed the Association of Indian 
Students, a non-funded group. They 
recently proposed to spend ethnic 
money-money al loted to the ethnic 
groups to fund new groups. It's up 
to the groups to decide where the 
4,200 dollars from that fund went. 
The Association of Indian Students 
superceded the Ethnic Group Com­
mittee meetings and went directly 
to Student Organization's Finance 
Board. 

I don't see why the B.S.U. is the 
only group to get a little aggravated 
because it was 475 dollars, and I 
don't even know what the Indian 
Association is. I don't know what 
their program was or even what the 
criteri a is• to become a member of 
that group. 

INDY: How about Student 
Organization? What can be done to 
improve communications with Stu-

dent Organization? 
JEFF: I don't think there is a com­

munications gap any longer, and I 
don't think the problems have been 
through their lack of communica­
tion . If you say commu nications, 
that means on both parties. I think 
the problems came from and still 
comes from their lack of informing 
people properly as far as making , 
meetings, as far as procedures, and 
penalties. I think the problem does 
come from them and I don't think 
it's a lack of communications. 

INDY: What do you think it is? 
JEFF: Use the newspaper-that's 

supposed to be our voice. Inform 
people. Take surveys. 

The only reason we have council 
members is because they are sup­
posed to represent the students. 

What's happening right now is 
that you have a lack of communica­
tions not just to the B.S.U., but to 
the students now. Now you only 
have interested students.being a part 
of Student Organization and those 
interested students only talk to their 
group of friends. If you have Student 
Organization which is a 
predominantiy white organization 
you figure out of typical peers, that 
these w hite students associate with 
other students that are not in Stu­
dent Organization, then the black 
students are not being represented 
fully because all of the communica­
tion is by word of mouth. Then it 
appears to be a communications 
gap between the B.S.U. and Student 
Organization . They don't speak to 
black students just like they don' t 
speak to evening students, and off-
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campus residents. I think that you 
have to be in a couple of activities 
to real ly know what's goi ng on in 
Student Organization, and I think 
that's a flaw. 

INDY: How are communications 
with the administration? 

JEFF: Well , the re's a misconcep­
tion of what the B.S.U. really is, and 
a lot of administrators, students and 
maybe even outside people-the 
general public, if they know about 
B.S.U. they would stereotypically 
th ink that the Black Student Union 

is a student Union of just blacks, 
and it represents all black students. 
That's not true. We're a special in­
terest group. They feel that even 
P.R.O.U.D. represents all Puerto 
Rican students, that the Chinese Stu­
dent Union represents all of the 
Chinese students. That's not true. 
there are Puerto Rican students in 
the B.S.U., there are some white 
students in the B.S.U., some Chinese 
students, some Vietnamese stu­
dents .. The B.S.U. does not-in fact 
it cannot restrict ou r membership. 


